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ownership, structure and governance

PURPOSE
ASISA’s Enterprise and Supplier Development initiatives exist
to grow small and medium enterprises for impact. We build SMEs
that support our funders’ value chains, create jobs and move society
forward to create a brighter future for our country.
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BOARD and INVESTMENT COMMITTEE OVERVIEW
8.

INVESTMENT and acceleration OVERVIEW
10.

VISION

IMPACT ACHIEVEMENTS since inception
12.

Our vision is to create meaningful and sustainable
shared value for our funders, enterprises and nation
through the SMEs we grow and support.

INVESTMENT HIGHLIGHTS

MISSION

acceleration HIGHLIGHTS
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24.

We invest in the growth of SMEs with the potential to create
far-reaching impact through an innovative combination of
tailored business acceleration and investment support.

COVID-19
26.

vision 2022 and beyond
28.

OUR FUNDERS

“business is good
for development

development is
good for business.”
World Business Council For Sustainable Development
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OWNERSHIP
OTHER
INVESTORS

STRUCTURE and
GOVERNANCE

44%

ASISA MEMBER
FOUNDATIONS

programme
steering
committees
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Funders and
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11%

Funding
R292m
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Loan/Equity
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board
overview
Our initiatives are governed by a Board of Directors representing industry and
Government with more than 200 combined years of specialist experience in financial
services, governance, fund management, procurement and transformation.

board of directors
as at 02/2021

NIRAJ GUDKA
Chief operating officer
PSG Konsult

Ruth Benjamin-Swales
CEO
ASISA Foundation

Ingrid Goodspeed
Non-executive director

DALTON datechong
Procurement - group finance
Liberty

Schalk Fourie
Non-executive director

Aslam Higgins
Head of group procurement
Santam & Sanlam

Rodger walter
Chief financial officer
ASISA

Francois adriaan
Senior policy advisor
ASISA

ZULFA ABDURAHMAN
Chief risk officer
Old Mutual

Themba Palagangwe
General manager, governance
and transformation
The South African Insurance
Association

keneiloe selamolela
Chief transformation officer
OUTsurance

lehlohonolo
mokomela
Group transformation head
MMI Holdings

investment
committee
overview
Our Investment Committee is responsible for evaluating and approving the Fund’s
portfolio of investments and boasts investment professionals with experience in
private equity, SMEs and developmental investing.

INVESTMENT COMMITTEE
as at 02/2021

LEON CAMPHER
CEO
ASISA

RIAZ GARDEE
Head of corporate finance
Liberty

James Howard
Portfolio manager
Future Growth

JOHN STURGEON
Group executive, corp finance
Liberty Holdings LTD
Chairman of Audit and Risk
Committee

HANNEKE LOUW
Corporate finance and
investments
Santam

TASKEEN ISMAEL
Corporate finance manager
Old Mutual

Mike Herrington
Executive director
Global Entrepreneurship Monitor
UCT Entrepreneurship Head

The Covid-19 epidemic was disruptive. Already dealing with a sluggish and contracting
economy, the further shock of the Covid-19 pandemic put additional pressure on the operations
of many SMEs, not only investees but those SMEs undergoing business development. The ASISA
ESD initiatives were agile and responded successfully to protect and enable investee SMEs
during this period of economic turmoil. Especially pleasing was the creation and preservation of
jobs so essential for the recovery and growth of the economy going forward. Since inception
the ASISA ESD initiatives have created over 2 000 jobs, supported close to 5 000 jobs, and
benefitted 10 000 artisans and contractors through indirect job creation.
On behalf of the Board, I extend my deep appreciation for the contributions of the teams of
Edge Growth and ASISA as well as for the sterling work done by the Investment Committee.
Finally I thank my fellow board members for their wisdom, guidance, and commitment
to the ASISA ESD initiatives during the past year.
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The role of the ASISA ESD Investment Committee is to evaluate black-owned SMEs
that are ASISA member supply chain aligned for inclusion in the ESD investment
portfolio. This committee also approves the deployment of loan and equity capital to
enterprises selected for funding. The majority of SMEs included in the ESD investment
portfolio have delivered solid growth in revenue as well as job numbers during the
period under review as a direct result of the funding received together with post
investment support.

INGRID GOODSPEED
Board Chair

LEON CAMPHER
Investment Committee
Chair

I would like to thank my fellow committee members for the time and effort dedicated to
this worthwhile initiative. I would also like to commend the Edge Growth team for the
professional and dedicated support to the Investment Committee.
The ASISA ESD initiatives are making a tangible difference where it matters most,
namely achieving inclusive growth. Being being part of this effort is extremely fulfilling.
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INVESTMENT
OVERVIEW
with 114 jobs being created
within the portfolio during the
year.

The March 2020 to February 2021 financial year was one
of uncertainty and hardship and the ASISA Enterprise and
Supplier Development (ESD) funds were not immune to
these effects. The initial priority was to focus on ensuring
the sustainability of our portfolio of investees. We
implemented the following measures:

Our collaboration with impact partners has continued to
bear fruit, including the relationship with GreenCape and
the University of Cape Town’s Bertha Centre for Social
Innovation and Entrepreneurship. Through their Green
Outcomes Fund, we could expand our mandate to include
suitable businesses in the green economy and target
additional job creation, with two investments during this
financial year.

-- Relief: We set up a Covid-19 relief funding facility
for all 30 investees to cover essential costs, including
staff salaries and rent, if needed. This was particularly
necessary in our short-term insurance supply chain,
where the volume of work suffered due to the pandemic.
We also instituted repayment moratoria for investees
who struggled to repay their loans to ensure that their
capital could be directed where it was most needed.

Our primary focus in the upcoming year will be ongoing
support to current and future investees through the rest
of the pandemic and its social and economic implications.
This will include further support for investees in distress,
and providing growth funding to businesses who have the
potential to grow in this next period.

-- Expansion: We provided expansion capital to portfolio
companies who saw opportunities during this season.
These were predominantly tech-enabled businesses
and those focused on the healthcare sector, such as EM
Guidance, Recomed and Iyeza Health.

We would like to thank ASISA members for their ongoing
support to the funds through the provision of capital,
due diligence insight, and access to market, as well as
their governance support via the board and investment
committees.

-- Guidance: We provided additional mentorship and
support to investees who needed it, by funding specific
and customised risk-mitigating and growth-enhancing
initiatives and monitoring their implementation.
This included access to market and sales strategy,
operational improvement and refinement, and improved
financial management.

We also want to tip our hats to the members of the delivery
team who have worked incredibly hard to ensure that our
portfolio of SMEs who have the best chance of success, and
who believe passionately in the impact we as an investment
initiative are looking to generate.

We were pleased to see that the vast majority of SMEs in
our portfolio emerged from this period in a better position
than when they entered into it. In addition, the funds made
new investments into emerging black-owned businesses in
the stockbroker, healthcare, technology, and short-term
insurance space.

Greg McDonald
Portfolio head

Between inception in 2013 and the end of the 2021 financial
year, the funds had invested over R410m in 38 SMEs, creating
over 800 jobs in the process. Of this total, R60mn was
invested during the 2021 financial year, into 5 businesses,

acceleration
OVERVIEW
-- Allan Gray, Coronation, Ninety One, Prudential and
various other financial industry stakeholders: The ASISA
Independent Financial Advisor (IFA) Development
Programme is a two-pronged programme focusing on
emerging black-owned IFAs and internships for graduating
students.

2021: the year of survival and
adaption. Being faced with a
global pandemic, it forced the
teams on the ground to adapt to deliver programmes that
were able to meet the changing needs of the SMEs and
Brokers. The ASISA ESD Pty Ltd, remained busy throughout
lockdown and delivered more than 10 programmes over the
year.

-- Stanlib and SA Home Loans: This stockbroker programme
focuses on working with black-owned stockbrokers.

Our key objectives were:

-- Liberty: This year saw the conclusion of the Supplier
Development Programme and the Intermediary
Development Programme.

-- Pivoting to online delivery methods for all business
development support (BDS) and bootcamps
-- Ensuring SMEs on the programmes survived the lockdown

-- Momentum Metropolitan: Two broker programmes were
launched – a behavioural coaching programme, and a
broad-reach programme targeting three distribution
areas within the business.

-- Innovative programme design and collaboration
-- Renewal of programmes for continued support
-- Enterprise development (ED) and supplier development
(SD) objectives for clients

The acceleration team’s response to Covid-19 varied across
the programmes to meet the SME needs and the clients’ ESD
strategies. Some of the highlights include:

We worked with more than 240 SMEs and intermediaries
over the financial year ending in Feb 2021. Even with the
pandemic, programme beneficiaries created 114 jobs and
supported over 1 000 jobs in total.

-- Additional mentorship support and bootcamps to deal
with the challenges being faced
-- Working capital and grant support

We are proud to have designed programmes with the
following clients:

-- Relief funding application support
-- Sales and marketing support

-- Sanlam Group: This was the sixth year of the ESD and
Intermediary Programme, focusing on supply chain linked
businesses and BlueStar businesses.

In these difficult times, it gave us hope to see the industry
work together to keep growing and supporting SMEs. We
would like to thank the sponsors, ASISA trustees and the
businesses we have worked with for their continued support
and willingness to embrace change.

-- Inseta (Insurance Sector Education and Training
Authority): The Supplier Development and Intermediary
Programme is an extension of the INSETA Broker
Development Programme to assist black-owned IFA
brokerages during the pandemic.
-- OUTsurance: This is the second year of the Kwande
Programme, with two streams focusing on towing, and
motor body repair (MBR) businesses.
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Amanda Urban
Head of programmes
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Impact
Achievements
Since Inception
(2013-2021)

R665M

2,081
4,863

DEPLOYED INTO SME
INVESTMENTS (R412M)
AND ACCELERATION
(R253M)
spent in industry
procurement

57
funders

jobs
created
jobs
supported

R220M

provided with
optimal esd
investment

from our
supported sme’s

R98M

961

IN CAPITAL ADEQUACY
FUNDING WAS
PROVIDED TO SIX BLACK
STOCKBROKERS

sme
suppliers

brokers and
financial planners

INVESTED INTO
HEALTHCARE

R30M

96 100
hours
of business
support for
smes

FUND INVESTMENTS
RETURN TO
DATE

deployed to
key suppliers to
the short-term
insurance industry
(e.g. motor body repairs,
property and construction
services)

~10%
gross IRR

10.

average
revenue
increase
across
smes
supported

R25M

(resulting in a five-fold
increase in annual revenue)

SMEs
DEVELOPED

441 520

35%

R20M

committed to
smes within the
green economy
space

10 000

artisans and small
contractors
benefitted through
indirect job
creation
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INVESTMENT
HIGHLIGHTS
“In times like these it is important to
remember some ancient wisdom: ‘We
cannot choose our external circumstances,
but we can always choose how we
respond to them (Epictetus).’”
Greg McDonald
Portfolio head

12.

13.

current
investment portfolio
breakdown

SUCCESSFUL
INVESTMENT EXITS
We are pleased to have been part of supporting SMEs with their transformation and expansion venture and growth.

(For the year ended Feb 2021)

G&T AUTOBODY

Cape Panel Beaters Parow
Ashlee Panel Shop
TCJ Autobody
SLJ Autobody Centre
Xpress Bodyworks

Siyaya Electrical
IG3N

Waste Want
electronic &
electRical equipment

R21M

automotive

MSD Construction

R12M

recycling

R5M

construction
& materials

R14M

R36M

RecoMed
Iyeza Health
financial services

R142M

Aviro Health

INSURANCE
EXECUTION

The ASISA ESD Investment Committee identified Meerkat shortly after it launched as an emerging
SME that could significantly impact the lives of South Africans struggling financially. The ASISA ESD
Fund partnered with Meerkat through an investment into the business in April 2016 as well as continuous post-investment
support which included sales and marketing interventions and access to business coaching. This empowered Meerkat
to consolidate its product suite, starting with debt counselling services, and expanding to offer credit life insurance,
funeral cover and a savings offering. The ASISA ESD Fund did not only focus on investment through capital funding, but
also on developing human capital within SMEs. Meerkat’s employees all participate in the ownership of the business
and trialled the new savings product. The fund was successfully exited through a refinancing of the company in early
2021, after having seen the team add an additional 53 permanent employees – which represents another significant job
creator and supply chain funding success story.

EAGLE TOWERS

R39M

Sensor Networks
HIMCO

Atisa Securities

Bobats Wealth Solutions

Kandua

Bopa Moruo

Pineapple

Reach Republic

South Side
Contractors

MEERKAT

healthcare

EM Guidance

Judante Building
Solutions

In February 2018, the ASISA ESD Investment Committee approved loan funding from the motor body
repair (MBR) funding facility to G&T Autobody panel shop, a fully accredited black-female-led major
structural repairer and panel-beating shop based in Randburg, Gauteng. G&T offers a full range of
repair services, supplemented by a “drop off and collection” service for all clients, as well as a tow-in service. The
funding was used to purchase a spray booth to ensure professional-quality spray painting of vehicles as well as for
working capital required to expand the workshop. After a three-year investment period, G&T settled its loan in January
2021, thus exiting the portfolio. The ASISA ESD Fund is proud that its investment assisted G&T to deliver quality work,
and increase its revenue by 38.15% while creating 18 jobs since date of investment. Thembi Sithole, owner of G&T, has
exciting plans which include opening another motor body repair shop. She hopes to provide more opportunities and
training for the youth in the MBR space. This is a successful exit transforming the MBR industry and making impact.

Sanari Capital

Vunani Securities

Weaver Capital

Lefika Securities

Tysys Capital Group

Khumo Securities
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In February 2015 the ASISA ESD Investment Committee approved expansion funding to Eagle
Towers South Africa, a 100% black owned South African telecommunications company. At time
of investment Eagle Towers had only one mobile telecoms tower, which it owned and leased to
a mobile network operator (MNO) over the course of the investment additional funding was
approved in 2017 Eagle Towers grew their portfolio to 65 towers and recruited an additional 14 people. Eagle Towers
South Africa exited the ASISA ESD Fund after selling 50 of its 65 towers to Helios Towers in the UK. This enabled Eagle
Towers to settle its loan and retain enough capital to fund its ambitious expansion plans. In 2019, Eagle Towers was
awarded a Vodacom Deep Rural tender to build towers in rural areas across South Africa, which is now the key focus
of the business. Having an investee company exit our portfolio is good news since it means that the company achieved
phenomenal success enabling it to repay the loans granted and to stand on its own two feet.
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ACCELERATION
HIGHLIGHTS
“Through this pandemic, our programme
beneficiaries are coming out stronger,
more resilient and focused. We have seen
great growth across our programmes’
beneficiaries with the help of business
development interventions, funding and
client support. Working together has
never been so important.”
Amanda Urban
Head of programmes
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OUTSURANCE
PROGRAMME
SANLAM ESD
PROGRAMME

OUTsurance’s Kwande programme is a 24-month
programme providing business development support to
28 SMEs – all of which are within OUTsurance’s supply
chain. These businesses include eight MBRs, 14 towers
and six non-motor SMEs ranging from plumbers, builders,
electricians, and other artisans. All SMEs that took part
in year one of the programme, rolled over into year two
which launched in April 2020 until March 2021.

Sanlam’s Enterprise and Supplier Development (ESD)
Programme was initiated in July 2013 to support
the strategic growth and development of small
and medium enterprises linked to Sanlam’s supply
chain and distribution networks. The programme
targets the creation of shared value for Sanlam, the
industry and South Africa by providing best practice
ESD support, demonstrating Sanlam’s commitment
to uplifting South Africa by promoting sustainable
development and job creation. The programme ran
from January 2020 to December 2020.

“The programme was awesome
and worth the time spent on it. Not
only did it help with the growth,
development and management
of our business, but also with our
personal development. Mentors
were there every step of the
way. They are professional,
passionate, knowledgeable, highly
respected, dedicated, hardworking,
approachable and accessible. A
special thank you to Charlene Lamb
for her dedication and all she has
done for us. We wouldn’t have
gotten this far if it wasn’t for her and
her passion for her job.”

“The bootcamps encouraged me to
maintain an entrepreneurial mindset,
and as a leader to always think
about how I can better my service
offerings, even when the business is at
the top of its game. Entrepreneurs are
entrepreneurs because we discovered
or created a service that no one else
was offering. Businesses need to
continuously innovate if they wish to
remain relevant. We as employers
must find ways of streamlining the
business so resources dedicated to
fostering innovation, growth and
efficiency are readily available.”

MMH PROGRAMME

“Thank you to Momentum, the
coaches, the facilitators and
Edge Growth for an amazing
programme – fabulous
presentation style with lots of
opportunities to ask questions,
share and talk about real-life
experiences which makes for a
really enjoyable and informative
programme. Having been exposed
to coaching myself, I find the
content to be incredibly useful.
Having enjoyed the practical and
experiential nature of the content,
I would imagine that once the
coaching is completed, it will
have a profound impact on all the
delegates both personally and
professionally.”

Momentum Metropolitan Holdings (MMH) partnered
with ASISA ESD Initiative to launch a 12-month
Momentum intermediary coaching programme, which
kicked off early February 2021 with a cohort of 60
intermediaries. The partnership leverages ESD to
achieve supply chain transformation through the
support, development and transformation of existing
intermediaries and MMH consultants, for the benefit
of MMH’s distribution channels and the industry
as a whole. Financial advisers of the future need
to understand the “money psyche” of their clients.
Through the highly developed interpersonal skills
imparted in this programme, they will be able to
listen, question, guide, council, empathise and most
importantly, coach their clients on their journey to
financial success.

Nilan Pillay
IWealth Consult

Mbuso Mlungwana
Accord Assist

Fatima Slarmie
Xpress Auto
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STOCKBROKER
PROGRAMME IFA PROGRAMME
On completion of the industry stockbroker programme
in 2020, which was powered by Coronation, Ninety
One, Old Mutual, Prudential, SIM and Stanlib, Stanlib in
collaboration with SA Home Loans, decided to continue
support to the stockbrokers. Launched in September
2020, the new programme works with the stockbrokers
to assist with their strategy, stay relevant and adapt to
technology. Some of the business development support
included CEO coaching, implementing, and managing the
QRAP (quarterly review, adjust and planning process),
workshops and strategic interventions.

“All of us are living in
an unprecedented time.
Irrespective of the challenges,
we have witnessed tremendous
resourcefulness, creativity and
resilience from the businesses
we work with – a truly
South African trait that bodes
well for our future.”
SIYA RALAWE
Head of business development support

A collaboration between Allan Gray, Coronation,
Ninety One and Prudential, the IFA development
programme intends to invest in the strategic growth and
development of select IFAs to equip their businesses
with practical practice management toolkits, skills and
knowledge to build the industry distribution capability.
The programme also targets skills development by
providing high potential individuals with internships
in top selected IFA practices through a structured
programme encompassing both theoretical knowledge
and practical work experience. The programme is
currently in its sixth year which commenced in April
2020 until March 2021 working with 28 IFAs and 36
interns across the country.

“The support programme focused on
providing the foundation to successfully
grow and scale our business. These
programmes provided the framework
that helped PSec define our DNA,
recognise and plan our competitive
strategy, and execute on our winning
moves. We continue to be supported on
a quarterly basis with 10X specialists
facilitating our QRAP sessions where,
with their guidance, we continue to
refine our strategy and improve on
our execution. Our business continues
to grow and thanks to the 10X
programmes and support, PSec is well
placed to grow and scale further. On
the back of PSec’s success, the broader
Prescient Group has also engaged with
10X for their workshop.”

“It’s been enlightening to hear how
other practices got it right. I especially
enjoy hearing from established
businesses such as Galileo’s Warren
Ingram. I have appreciated the clarity
it has provided me to decide if I want
to be a technician in the business or
a manager. The learnings on client
segmentation have been useful.
Earlier in the business, our clients
seemed quite uniform. However, as we
are growing and taking on a different
client demographic, it is evident that
we need to differentiate the offering
and service model.”
Palesa Dube
Wealth Creed

Chris Craddock
Prescient Securities
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INSETA SD
AND BROKER
PROGRAMME
This is the third time that Inseta partnered with the ASISA
ESD initiative. Following the success of the 18-month
long Inseta broker development programme, which
concluded in May 2019, Inseta quadrupled its commitment
to SME development with two new additional 18-month
programmes which ran from May 2019 until March 2021.
The programme provided specialised support to 30
black-owned independent financial adviser practices
(brokerages), and 30 black-owned insurance industry
value chain suppliers. The programme was extended to
assist SMEs and intermediaries navigate the pandemic.

LIBERTY SD AND
INTERMEDIARY
PROGRAMME
Continuing a long-standing relationship since 2014,
Liberty launched an intermediary and SD programme in
2020 the programme ran from March 2020 until February
2021. The focus of both programmes was to extend the
business development support to the beneficiaries for a
second year. The SD programme focused on eight supply
chain linked SMEs to complete the Empower Phase
(year two), while the intermediary programme provided
business development support to seven intermediaries.

“The programme gave me new tools
and opportunities to thrive. My
understanding of business principles
and processes improved. The coaching
work changed my thinking and helped
to bring balance and perspective.
The bootcamps were extremely
helpful. I really enjoyed the pitch
where we looked at how to market
our businesses, as well as the one
about planning and goal-setting. This
reminded me why I had started this
company, and what I want to achieve.
Getting better financial understanding
and applying it, means that I’m in
control of our finances. Overall, the
programme has had a massive impact
on me and my business.”

“Our approach to Enterprise
and Supplier Development
(ESD) provides a strategic
solution for economic growth
that builds not just businesses,
but society too.”
RUTH BENJAMIN-SWALES
ASISA ESD Funds Trustee

“The programme held me
accountable! Most important was
the financial growth that came
as a result of restructuring the
business model, securing corporate
clients that generate repeat
business, and the improvement
in company culture that came
as a result of appreciating the
softer side of business (crucial
conversations and resilience,
which leads to better personal
management).”
Saki Mabhele
Saki Print and Graphics

Lesedi Lebogo
Techroid Solutions
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Ensuring
survival during
Covid-19
INVESTMENT
highlights
The ASISA ESD Funds have worked hard over the past year to ensure that our
investees had the best chance of survival during the Covid-19 period. The initial
phase of our Covid-19 response was tailored to provide intensive investee
engagement and pre-emptive financial relief to the appropriate investees.
By offering moratoriums and Covid-19 relief funding, the aim was to help them
absorb some of the immediate economic implications of the pandemic. Funding
allowed the payment of necessities such as staff salaries and rent through hard
lockdown and the period after that.
The portfolio has seen mixed results, with some businesses seeing ongoing strain and
vulnerability resulting from depressed economic conditions, while others – such as
those in the technology and healthcare spaces – have seen growth.
Portfolio support has been targeted at improving investment sustainability and
reducing business risk. While there have been a few successes, several investee
companies are still struggling to meet cashflow requirements.
Restructuring payment obligations will offer much needed relief to their loan
repayments and other cashflow demands.
Covid-19 relief funding remains available to companies within our portfolio who
experience cashflow constraints brought on by the pandemic.
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Knowledge is
power in the
face of adversity
ACCELERATION
highlights
The Covid-19 pandemic and associated lockdown periods have forced many
business owners to act quickly to ensure their business’s survival.
The ASISA ESD Initiative (Manco) helped owners set up online working
environments to ensure each staff member was able to operate optimally.
To avoid a cashflow crunch, it was important to help owners realise the size of
the challenge. This included understanding the current cost structure, fixed cost
commitments, and where potential cost savings could be. A scenario analysis
assuming a low, medium and high impact, proved to be helpful.
Business owners were assisted to apply for relief funding from the various relief
funding schemes available. It was crucial, however, to also highlight the need to
plan for future repayments.
Going forward, work is being done to assist business owners to re-imagine
their businesses by cutting costs, aggressively look for new customers, pivoting
to different markets, and understand what growth looks like in a post-Covid-19
environment.
In acknowledging that this has been a stressful period, wellness bootcamps were
introdued to drive wellness thinking and to help business owners with tools to
alleviate stress and also to react positively in such a fast-changing world.
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VISION 2022
AND BEYOND
Capacity Building
Ensure the continued growth and sustainability of the SMEs we support by
providing best practice business development support.

Deployment
Continue to invest in the growth of SMEs through financial support and developmental
programmes to create further shared value for our funders, investees and society.

Capital Raising
Raise additional funding for the continued support of
SME development initiatives in support of our industry and nation.

Empowerment
Ensure the optimal alignment of our initiatives to regulatory, compliance and
transformation outcomes that marry the spirit and intent of the B-BBEE code.

Success Stories
Create financial and reputational benefit for funders
by delivering high-impact success stories.

Leading Practice
Align to broader stakeholder priorities with regard to
leading practice in enterprise and supplier development.

COVID-19 Support
Provide specific business development support
and funding to businesses struggling through the pandemic.
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Our
funders
We wish to extend our sincere gratitude to our funders
for their support of ASISA’s Enterprise and Supplier
Development activities (since inception).

28.

Slade House, Second Floor, Boundary Terraces
1 Mariendahl Lane Newlands 7700
+27 (0)21 671 2658
asisaesdfund@edgegrowth.com

www.asisaesd.org.za

